State Council Charter

Frequently Asked Questions

Why is SHRM requiring us to sign charter documents?

The charter formalizes our relationship.  It clarifies the rights and responsibilities of SHRM and its affiliates.  Charters address in one place many of the questions raised about how to operate.  Having signed charter documents between an association and its affiliates is standard practice.

Does signing a charter affect our autonomy as an SHRM affiliate?

No.  Your autonomy is outlined in the SHRM Bylaws and that relationship has not changed.

The section on the use of the logo appears to be written in “legalese”.  Has anything changed?

With this charter, SHRM is granting the state council the use of the “AFFILIATE OF” logo.  The charter is, therefore, considered a license to use this logo.  You are authorized to use the “AFFILIATE OF” logo just as in the past.

The SHRM name cannot be used to imply endorsement of a product or an event.  This language is currently in the model bylaws and the Graphics Guide.

The Graphics Guide has been revised.  The online Graphics Guide contains the guidelines on colors, size, and mediums and the rules for use.  The new Graphics Guide can be reviewed at www.shrm.org/graphicsguide.

Under the licensing language, it states the council cannot sublicense or authorize the use of the SHRM logo, name or acronym to a third party.  Please provide an example of where this would apply.

An example would be the council contracting with a local vendor or group to conduct a survey.  The council may not provide the SHRM logo to that third party to use, for example, on the survey report.

Who owns what as it applies to the use of membership lists?

· The state council, through the chapters, “own” the membership list of local-only members (non-SHRM members).

· The state council and SHRM “own” the listing of SHRM members who are also members of chapters (considered joint members).

· SHRM “owns” the at-large membership listing (those not also belonging to chapters).

How can the state council use the at-large or joint member list?

SHRM “licenses” the state council to use the at-large listing for internal purposes.  Without written consent from SHRM, the state council may not license (authorize) it to a third party or offer or advertise the products or services of third parties.

What, then, constitutes “internal use”?

The ability to advertise a state conference or state legislative conference would be one use.  Another would be for educating at-large members about the chapters in a state or encouraging at-large members to seek out chapters for membership.

What is an example of a “third party”?

Providing (either at no cost or for a fee) the at-large listing to a vendor who will send/solicit the members for their own purposes.

What constitutes “financial reporting” in Section 6?

A copy of the 12/31 financial statements (balance sheet and profit and loss statement) will be sufficient.  This is the same set of reports that you provide to your council.

What constitutes “general activities” reporting in that same section?

This is the State Council Achievement Plan (SCAP); the tool you are already completing.  “General activities” are no different than previously expected.

Can our council sign contracts in the name of SHRM?

As an autonomous entity you may enter into contract and/or assume any legal obligation in your own name.  However, you may not do so using the name of SHRM without expressed written permission.

Can SHRM terminate our status as a state council?

Yes.  There are specific instances where this could happen.  They are outlined in the SHRM bylaws.

What will happen if our state council does not sign the charter?

SHRM will work with you to broaden the understanding of the roles and responsibilities articulated in the charter.  However, the signed charter is a condition of continued affiliation.

What is the deadline for submitting a signed charter to our regional team?

12/31/05 is the official date, however, the regional team believes it is in the best interest of all to accomplish this goal as soon as possible and expects to have most charters signed by 6/30/05.

Will we, as an affiliate, have to sign a charter document on an annual or periodic basis?

SHRM will not require a “renewal” of the charter agreement once it is signed by an affiliate.  However, keep in mind that as new items arise, we may wish to revise charters in the future.  Depending on the matter to be addressed, this could be handled with either a new charter or an addendum to the existing charter.

